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Equality & Diversity Action Plan 2022-2023

Main Equality Objectives

Attendance

e Attendance for disadvantaged children to be in line with the attendance for non-disadvantaged children at the target of
96%
Diversity

e To actively promote and prioritise raising awareness, appreciation and celebration of diversity including gender,
sexuality, race and religion through all aspects of school life
Cultural Capital

e To promote spiritual, moral, social and cultural development through all appropriate curricular and extracurricular
opportunities
Attainment and Progress

e To monitor and analyse pupil achievement between pupil groups and act on any trends or patterns in the data that
require additional support for pupils




Diversity Objective- To actively promote and prioritise raising awareness, appreciation and celebration of diversity
including gender, sexuality, race and religion through all aspects of school life
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Cultural Capital Objective - To promote spiritual, moral, social and cultural development through all appropriate curricular

and extracurricular opportunities
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D | Identify the breadth of diversity and community links Curriculum map shows a *
within the local wider community, then build in range of visitors and trips that %
opportunities for visitors, trips and use of the local offer pupils a range of diverse §
environment to provide greater opportunities for all opportunities across the Key g °
children (Historical society, different faiths, Stage § (Z%




sustainability, disability, gender). Build in greater
reference to our school houses and their historic icons.

To be more explicit within the curriculum about ethical
issues.

Curriculum to include explicit
opportunities for children to
learn about relevant ethical
issues

Teachers

None

Attainment and Progress Objective - To monitor and analyse pupil achievement between pupil groups and act on any
tfrends or patterns in the data that require additional support for pupils
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Attendance Objective - Attendance for disadvantaged children to be in line with the attendance for non-disadvantaged

children at the target of 96%
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Explore and understand the reasons for

disproportionately higher absentee levels of FSM pupils.

Support put in place for
individuals to encourage good

)
Explore what support can be given to FSM individual attendance f
pupils to begin to improve their attendance rates. FSM individuals achieve 96% S
attendance
Monitoring and analysis of pupil groups, identifying Support put in place for
group attendance and identifying any trends. Additional | individuals to encourage good
support put in place in order to improve attendance attendance O
S

rates

FSM individuals achieve 96%
attendance




General Actions
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Objective: Equality objectives to be generated, shared | Staff and Govs aware of main
by stakeholders and regularly reviewed as a standing Equality Objectives
item on governor agendas (including monitoring staff
protected characteristics, sharing the school census), Objectives regularly reviewed
built into policies (inclusion statement) as they are at FGB meetings 2
reviewed, in business meetings etc. Equality Objectives considered 5
in the writing /review of all 3
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